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Reported Participants (Mailing Lists / Indico Registrations)
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ChETEC-INFRA Bodies

Fig. 4: Gender distribution of the representatives of all funded partner institutions (a) and the voting EB
members (b).
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Fig. 3: (a) ChETEC-INFRA members work in 14 countries with funded partners (blue) and 2 countries with

associated-only partners (light blue). (b) The 10 voting ChETEC-INFRA Executive Board members (WP leaders
and the Gender and Inclusiveness Coordinator) are based in 7 countries.
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ChETEC-INFRA User Selection Panel
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Fig. 36: Gender (a) and relation to ChETEC-INFRA (b) of all members of the ChETEC-INFRA User Selection
Panel, including non-voting members.
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Transnational Access Proposals & Funding
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Transnational Access Proposals & Funding
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Transnational Access — Awarded Access Time

Proposed Access Cost, Calls 1-14
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30% 30%%
2504 2 2504 .
20% 2004
15% 1504
10% 1004
0% I I I I . HE B N . 0% I I l . H e
DE IT UK HU SE FR ES LT IL USA PL PT NO BG BE CZ2 CN RO HU FR PT USA MO BG CZ RO
~ Countries other than EU and
associated countries (proposals split equally among proposers)
/ - .
chetec-infra@hzdr.de chetec-infra.eu 7

°“@A 17/09/2025 | E. Masha




ChETEC-INFRA Schools

In person schools

* From August 2021 to August 2025, 22 total schools

* 7 ChETEC-INFRA patrtially supported

¢ 15 ChETEC-INFRA organized

¢ ~1130 participants

35%
Faculty

35%
Female

65%
Young Scientists
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ECR survey 2025

Survey data collection Gender
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ECR survey 2025: Work-life balance

How would you rate What are the biggest challenges you currently face in research?

your work-life balance?
Lack of funding
Relocation pressure
Lack of mentorship

41 (36%)
43 (37,7%)

20 (17,5%)

@ Excellent Job insecurity 69 (60,5%)
® Good Discrimination il —3 (2,6%)
® Fair _— | Loss of motivation 37 (32,5%)

@ Poor ' '
@ Very poor w 0 20 40 60 80
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ECR survey 2025: Work-life balance

How would you rate
your work-life balance?

A
Y

@ Excellent

® Good
Fair

@ Poor

@ Very poor

What are the biggest challenges you currently face in research?

Lack of funding
Relocation pressure
Lack of mentorship
Job insecurity
Discrimination

Loss of motivation

41 (36%)
43 (37,7%)

20 (17,5%)
69 (60,5%)

3(2,6%)
: 37 (32,5%)

0 20 40 60 80

Excessive overhead Bad organization

Slow salary increase/low income

Impostor syndrome Burnout (long working hours)

Lack of students | | Bureaucracy

Lack of time

Health issues

Task management

Required promotion to non-research tasks
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ECR survey 2025: Support ot ECRs

Most helpful career development Some other ideas on how institutions can support ECRs:
support tools

* Support in international relocation

Peer . .. .t
networking * More funding opportunities/ long term positions
14%

* Constructive feedback

Mentoring
28%

Jol; 5ff;irs * Training and guidance
(o]

* Improve mental health support and work-life

Funding Advice balance
Workshops
27%

* Encourage and support development of
independent research
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ECR survey 2025: Leaving research

Main motivations ?

LackOfLongTermPerspectives o Family/Relationships LowSalary
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. Often consider to leave research

.No

35 A

1 2 3 4 5 1 2 3 4 5

1 (not important at all) to 5 (definitely important)
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Summary

+ ChETEC-INFRA has achieved the goal on gender balance in all decision
bodies, school participation and training events.

+ The ECRs survey highlights key challenges (burnout, low income,
bureaucracy) and the need for better support in career development, funding,
and mental health.
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