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GENDER

YEAR OF BIRTH
1994

1997

114 participants



NATIONALITY AND COUNTRY OF INSTITUTION



FIELD OF RESEARCH



CURRENT CAREER STAGE



GROUP LEADERS
15 answers

NUMBER OF PHD CANDIDATES IN THE GROUP

NUMBER OF POSTDOCS IN THE GROUP

YEAR OF PHD COMPLETION



FUNDING
Source of funding

Do you plan to apply for ERC/Marie Curie 
or equivalent in the near future? 

Main difficulties in securing funding 

• High competitiveness
• Low success rate
• Lack of opportunities/positions
• Multiple rejections
• Funding cuts/ not enough funding



INTERNATIONAL RELOCATIONS

Have you relocated internationally for your 
career?

If yes, do you plan to go back to your 
country of origin?

20%

22%
58%

Yes No Not sure



Major difficulties when moving abroad



WORK-LIFE BALANCE What are the biggest challenges you currently face in 
research?

How would you rate
your work-life balance?

Bad organization

Slow salary increase/low income

Burnout (long working hours)

Task management

Health issues

Lack of students Bureaucracy

Impostor syndrome

Required promotion to non-research tasks 

Lack of time

Excessive overhead

Lack of time



How would you rate from 1 (no support) to 5 (excellent 
support) the support system offered by your institution 

for…

Career guidance Mentoring

Mental Health



How much do you feel integrated and supported in the research community?

Not at all Completely



Some other ideas on how institutions 
can support  ECRs:

SUPPORT TO ECRs

Most helpful career development support tools 

Mentoring
28%

Workshops
26%

Funding 
Advice

17%

Job fairs
15%

Peer 
networking

14%

• Support in international relocation
• More funding opportunities/ long 

term positions
• Constructive feedback
• Training and guidance 
• Improve mental health support and 

work-life balance
• Encourage and support development 

of independent research



What is the maximum number of years of ‘job insecurity’ 
(temporary/fixed-term contracts) you consider acceptable 

after completing a PhD?



LEAVING RESEARCH

Have you ever considered leaving research?

Motivation for leaving research



Motivation for leaving research



Motivation for leaving research

Feeling of not having control over my career path, due mostly to funding insecurity

To try something different

Difficulty to be independent

Publication pressure

Lack of appreciation

No sense of own research

Competitiveness

Organization

High standards

Not having a mentor

Stress

Impostor syndrome



• Industry (mainly tech)
• Data analysis/data science
• Research in private sector
• Software developer
• R&D
• Science communication
• Teaching
• Nuclear energy
• Nuclear medicine

Possible alternatives to research

Difficulties in finding job outside academia 

• Differences in application and hiring 
process → lack of preparation

• Age
• Too high qualifications
• Lack of experience



Politicians who decide on laws should have more insight 
into how research actually works before they make 
decisions. 

It is crucial that the mentality of the community changes from the current cut-throat competition for a few permanent positions 
to a more collaborative framework where we all advocate and pressure for a more stable and inclusive career path. The longer we 
avoid this shift, the more qualified and talented researchers the academic environment will lose to industry. Furthermore, it 's 
important that we as a community also think of ways (and act to) re-integrate researchers who left the academic path for industry 
but who wish to return, if provided with a stable position. It is clear that universities and research centers will never provide as 
competitive salaries as industry, but the stability, the mentoring opportunities and the freedom to craft your own research 
agendas are almost unachievable features to most company positions that could be enough motivation for researchers to make 
this career shift again, to the utmost benefit of our community. 

I've enjoyed hopping around from place to place.  This is not for 
everyone, and in particular it would be very difficult with children

FEEDBACK
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